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REQUIREMENTS FOR AN «IDEAL» EMPLOYER 

Purpose of research – to determine the characteristics of the Russian employer, 

which are important for employees. Identified requirements for employers at all stag-

es of the life cycle of an employee. Based on the results of sociological research in 

the Irkutsk region, it is revealed that the most important characteristics of the em-

ployer are stability, compliance with the law, investment in personnel development 

and industry affiliation of the business. Practical significance: the results of the study 

can be applied in the practice of personnel management to adjust the system of per-

sonnel motivation, formation and development of HR-brand. 

Keywords: employer; employees; the characteristics of employer; HR-brand; 

staff recruitment; staff retention. 
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